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water as well as adequate sanitation facilities.
onthly newsletter. The Workshop addressed issues ranging from

ADRA Somalia has over the years initiatedater management, water hygiene, gender
several water and sanitation projects aimed atawareness, conflict mitigation and village water
increasing access to clean water andesources management planning.

sanitation facilities to the people of Somalia.
The Workshop provided the Trainees with an
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ADRA recently held a five day Workshop ocommon conflict patterns in water and
Leadership, Water Management and Confliccommunity based mitigation skills.

Mitigation in Baidoa from 17th 24th May
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Left: Trainees keenly listen to a facilitator
Right: A facilitator explains a point during the training

Reaping the Benefits of 3 . o .
Diligence and Discipline The ongoing Emergency Water and Livelihood Support Program (EWLSP 3) is funded by the

United States Agency for International Development/Office of Foreign Disaster Assistance
(USAID/OFDA) and implemented by ADRA Somalia. The main goal of the Program is to provide
emergency relief and strengthen the resilience of communities to enhance economic recovery in
Southern Somalia.
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Changing the World, one life at a time...
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Leaving Lasting Footprints in the Hearts of Displaced Persons

hiciseey Adan Maxamed is a forty two year old mother
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with seven children and is based at the Nasib Camp in
Beletwyne District of South Central Somalia. Dhiciseey and her
family have been displaced due to ongoing fighting in the
region and as a result is forced to live in squalid conditions at
the camp with minimal social amenities. Malaria as well as
water borne diseases are rampant owing to bad hygiene and
sanitation facilities at the camp.

Dhiciseey and her large family share one small makeshift
shelter at théreongested camp and have problems with lack of
water storage items as well as sanitation items. Moreover, her
children have aone time or the other fallen ill from waterborne
diseases. J

During an assessment at the camp, ADRA realized there was a
need to respond to the situation that faced the refugees. A

Non Food Item (NFI) distribution exercise was therefore

carried out and beneficiaries who included Dhiciseey received
various sanitation items including basins,, jerricans, soap,
towels and mosguito, nets. Awareness on geod hygienic
practices was alsocreated: during the exercise. Dhiciseey was
grateful to ADRA for“the sanitation items as she now feels
confident that her children will be able to obsenve good
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items which will help us prevent malaria as well as ensure
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ADRA plans to hold similar distributions in Buloburte and

5V

v !

Beletwyne Districts of South Central Somalia.

ADRA Somalia Staff Participate in APLI Training

I he Annual ADRA Professional Leadership Institute (APLN

Training for Africa was recently held at the ADRA Afric
Regional Office in Nairobi, Kenya from 21st M&yd June
20009.

Fifteen ADRA Somalia staff based at both the Nairobi ar'
Somalia field offices attended the Training. The courses taug!
during the training were Finance, Education, Planning, Securi
and Emergency Management and ADRA Somalia was well
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represented in all the courses.

Participants observed that the Training was conducted quite
professionally and the facilitators were very well qualified and
skilled in their areas of facilitation. The skills and experiende
gained during the two week training will no doubt play a key
role in implementation of projects in Somalia and in
subsequently changing the world, one life at a time.
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